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Arear Florida counties of Baker, clay, colunbia,
Madison. Nassau, Putnam, SainL 'fohns, Suwannee,
ceorgia counLies of BrantIey, Camden, charlton,

Duval , Hami I ton, Lafayef,te,
'I ay-Lor
r:l vhn Di aY-a

**Fringe Benefits Required Follow Ehe Occupational LisLing**
OCCUPATION CODE - TITLE FOOTNOTE RATE

12 .1-4

15.03
18.33
15.07

1_6 .'7 5

11.81
11.81
10.83
1r .82
18.09
15.80
10.89
L2 .'7 9

'13 .4'1
15.07
16.80
18. B0

t"1.93
12.50
13 .4'7
13 . 4',7

15.80
14.53
18.33
14.09
72.32
13.45
l-4 .49
72 .54
15 .29
17.11

18.96
1-6 .',l 4

01000 - AdmlnisLrative support And clerical Occupations
01011 - Accounting Clerk I
01012 - Accounting Clerk II
01013 - Accounting Clerk III
Olo2o - Admini.strative AssisLant
al nan - a^rlri Fcn.rfFrr
nrn(r - naf: Ent rv Onaralor f
OIA52 - Data Entry Operator 1I
01060 - Dispatcher, Motor Vehj-c1e
n1^?r. n^.,,mpnl- Dr"Fnaration Clerk
01090 - Duplicating Machine Operator
01111 - Generaf Clerk I
01112 - General Clerk II
0111-3 - General Clerk III
01120 - Housing Referral Assistant
O 1141 - Messenger Courier
01191 - Order Clerk I
0\f92 - Order Clerk If
01267 - Personnel Assj.stanE (EmploymenL) I
aI262 - Personnef AssisLant (EmplalmenL) Il
01263 - Personne-L AssisLanE (Emplofmenc) III
012'Jo - Production Control Clerk
01280 - ReceptlonrsE
01290 - Rental clerk
01300 - Scheduler, MainLenance
01311 - Secretary I
01312 - SecreEarY II
01313 - Secrelary III
01320 - Service Order Dispatcher
01410 - SUPPIY Technician
A7420 - Survey Worker
01531 - Travel Cferk I
01532 - Travel Clerk Tl
01533 - Travel Clerk III
01511 - Word Processor I
01672 - word Procesaor 1I
01613 - Word Processor III

05oOO - Automotive Service Occupations
O5oo5 - Automobile Body Repairer, Fiberglass
05010 - Automotive Eleclriclan
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0s040
05070
0 51.10
05130
05160
05190
45220
05250
05280
05310
05340
053?0
05400

07000 -
0?010
07041
a'7 042
07070
07130
a'72r0
0'7 26 0

09000 -
09010
09040
09080
09090
0 9110
09130

11000 -
11030
11060
110 90.
11122
1115 0

11210
L)-240
1L260
rr2'7 0

11330
11350

12000 -
12 010
12 0l- 1

72412

!2020
12025
12030
12035
12044
t2011_
a2072
L20'13
1210 0

72730

12190

)-221-0
1222r
72222

- Automotive Glass lns tal l er
- Aulomotive Worker
- M^hj l a F^rr:nharf Sprvi.eI.
* Motor Equipment Metal Mechanj.c
- Motor EquipmenL Metaf worker
- Motor Vehicle Mechanic
- Motor vehicle Mechanj.c Helper
- Motor vehicle Uphofstery worker
- MoLor vehicle Wrecker
- Painter, Automot lve
- Radlator Repai-r specialist
- Tire Repar rer
- Transmlssion Repair spec ial i st
Food Preparation And service occupations
- Baker
- cook I
- Cook II
- Di shwasher
- Food Service Worker
- Meat Cut ter
- waiter/waiEress
Furniture Maintenance And Repair Occupations
- ElecLrostatic spray PainLe r
- Furniture Handler
- Furniture Ref in i sher
- Furniture Reflnisher He lper
- Frrrri frrra Ranai rFr. Mi-ror
- Upholsterer
General services And Support occupacions
- Cleaner, Vehi c1e s
- F l atr- i- ^r .\nA-.1-^r

- Gardener
Housekeeping Aide

- Jani. bor
- Laborer, Grounds Maintenance
- Maid or Houseman
- Pruner

6nFr: t 
^.

- Tral l- Maintenance Worker
- wi-ndow Cleaner
u6.1 fh n^^,\h:1- i nna

- Ambulance Driver
- Breath Alcoho] Technician
. Certified Occupational TherapisL AsstsLant
- Certified Physical TherapisE AssistanL
- Dental AE s i stant

Dental Hygienist
- EKG Technician
- E I ectroneu:odiagnost ic TechnologisL
- Emergency Medical Technicj.an
- Llcensed Practical Nurse I
- Licensed Pract.ical Nurse II
- Licensed Practical Nurse III
- Medical As s i stant

Medical Laboracory Technician
- Medical Record cl erk
- Medical Record Techn ician
- Medical Trans cr iP! ioni. s t
- Nuclear MeCicine Technologi s t
- r\Il,roi h^ bcei cr^nt T

- Nursing Assistant II
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'14 .7 3
14 .'7 3

1"2 .68
17.19
14 .'7 3

1?.18
L2.OT
13. ?1
1-4 .'7 3

L4 .73
11,70
l'7 , ).9

11.75
10. B6
\2 .24
8.18

13.65
9 .4'7

1-6 .52
10 .58

1-4 .40

7A .02
10.02

11.1?
11.1?
11.30
8.91

10.07

11.30
72.59

15.60

2'7 .',7 6

22 .34

2'.7 .39
2r .26

15.15
15.80

18.89

77 .22

1s.38
15.65
32 .90
10.38
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"^^'^'1nt TIIrru!>rrr9
12224 - Nursing Assistant lV
72235 - Optical Di spenser
72236 - Oprical Technicj an
1)1qn - DhF rn^.\/ Ta..hnician
12280 - Phl ebotomi € t
12305 - Radiologic Technologist
f231.). - Registered Nurse I
12312 - Registered Nurse II
12313 Registered Nurse II, specialisE
I23a4 - Registered Nurse III
12315 - Registered Nurse III, Anest.hetist
723J,6 - Registered Nurse IV
I23I'7 - Scheduler (Drug and Alcohol Testing)

13000 - Information And ArLs OccupaEions
1?n l1 - EYhi hi rq SnP.i alisE I

13012 - Exhibits specialist. II
11o|l Evl-ihi rs SneciafisC IfI
13 041 - lllustrator I
13042 - Illustrator II
13043 - lllustraEor III
13047 - Librarian
13050 - Library Aide/clerk
13054 - Library lnformation Technology SysEems
AdminisLrator
l riqp - Lihr:rw 'rF.hniqian
13051 - Media SpeciaList I
13062 - Media SpecialisE II
13063 - Media speclalist IlI

Dh^ r- ^d r-hh6r T

Dh^r ^dr:hhoi TT

1?n?1 - Dh^fndrFnhar TlI

1,30'7 4 - Photographer IV
Dh^i- 

^^7a ^ha 
7 1/

13110 - video Teleconference Technician
14000 - Information Techno-Iogy Occupations

^- ^ -^:or Iuvn'Pu L r ! vl,c!aL

],4A42 - Computer Operator II
14043 - conputer operator III
14044 - Computer Operator IV
14045 - computer Operator V
140'7:. - Cornputer Progranmer I
740'72 - Computer Programmer II (see 1)
140?3 - Computer Programmer III (see 1)
f4o'74 - computer Programmer IV (see 1)

14101 - Computer SysLems Analyst I (see 1)

14\02 - Computer Systens Analyst II (see 1)
14103 CompuLer Systerns Analyst III (see 1)
14150 Peripheral Equipment Operator
14150 - Personal Compuler Supporl Technician

15OOO - Instructional OccupaLions
15010 - Aircrew Training Devlces Instructor (Non-Rated)
15020 - Aircrew Training Devices Instructor (Rated)
15030 - Air cre'^' Training Devices Instiuctor (Pilot)
15050 - Computer Based Training Specialist / Instructor
15050 - Educational TechnologisE
15070 - Flight Instructor (Pilot)
lqnan - .:r:nhi. A/l ief
15090 - Technical Instructor
I5095 - Technj.cal TnstrucLor/courae Developer
15110 - Test Proctor
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12.74
L4 .29
19.34
)-4 .66
14 .44
74 .29
23.35
23.4L

28 .64
34 .65
34.55

20 .99

18.14
22.48

18 .',7 9

23 .29
28 .49
24 .89
12 .44
22.44

18. t 4
20.53

16.00
18. BO

23.00
2',7 . 82
15.58

1_3 .44

15.95
20 .42
23.11
24 .24

15.41
24.82

2A.19
34.10
39.51
26 .70
23 .96

22 .'7 7
20.53
25.L\
15.56
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1512 0 - Tulor
15000 - Laundry, Dry-cLeaning, Pressing And Related occupations

15 010 - Assembfer
16030 CounterAttendant
15040 - Dry Cfeaner
15070 - Finisher, Flat\,/ork, Machine
16090 - Presser, Hand
15110 - Presser, Machine, Drycleaning
151"30 - Presser, Machine, Shirts
16150 Presser, Machine, Wearing Apparel, Laundry
15190 - sewing Machine Opera!.or
15220 - Taifor
76250 - Washer, Machine

19000 - Machire Tool OperaEion And Repaj-r Occupatr-ons
19010 - Machine-Too1 Operator (Tool Roorn)
19040 - Tool And Die Maker

21000 - MaLerials Handling And Packing occupations
?t|'2n - F.rklifi Onpraior
21030 - Material coordinator
21r4A MafFriAl F),ne/iiter
21050 - Maeerial Handling Laborer
2lall. - Order Fi 1ler
21080 Production Line worker (Food Processing)

ch i hni nd DA^La.

2l- 13 0 - Shipping/Receiv-ing Clerk
2),I4A - Store Worker I
2115 0 - St.ock Clerk
2I2L0 - Tools And Part.s Attendant
21470 - Warehouse Spec i af 1s t

23OOO - Mechanics And Malntenance And Repair Occupations
t.rnl n AFr^cne.F St- r.tural Welder
2302L - Aircraft Mechanic I
23022 - Aircraft Mechanic II
23023 - Aircraft Mechanic III
23040 - Aircraft Mechanic Helper
23050 Aircraft, Painter
23060 - Aircraft Servicer
23080 - AircrafL Worker
2?1 1n - Annl j arce lvlFchanic
23L20 - Bicycle Repaj.rer
23725 - Cable Spl l cer
23130 - Carpenter, Maintenance
2374A - Carpet Layer
23160 - Electrician, Mainbenance
23181 - Electronics Technician Maintenance I
23La2 - Electronics Technician Maintenance II
23183 - Electronica Technician Maintenance III
23260 - Fabric Worker
23290 - Fire Alarm System Mechanic
23310 Fire Extinguisher RePai rer
23311 - FueL DistribuLj.on System Mechanic
233\2 - Fuel DistribuLion sysLem Operator
23310 - General Maintenance Worker

l]r^!,n.] c,,hn^rr Fdrr i nmFnr Me.hen i.
n'^rrnA clrnn^rt caYlri ^a-

23382 - Ground SupporE EquipmenE worker
2339l- - Gunsmith I
23392 - Gunsrnith II
23393 - Gunsmith III
2341a - Heating, ventilation And Air-Conditioning
Mechanic
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L5'7
L6'7

11.05
a .6'7
4.61
L61
4.6'7
a .67

1_r .'t 9

12.51
9.44

t6 .'10
21.00

1-5 .29
18.80
18.80
'l-2 .93
10.98
1-5 .29
14. BB

14.88
9.85

L4 .42
:15 .29
1-5 .29

25.15
23 .'72
25.75
26 .'7 r
15.08
20 .64
t't .61
18.98

\2 . a'7

23.45
r'7 .89
17.55
20.10
22 .35
23 .94
25 .4r

19.13
1-5 . 12
23.13
1A .23

23 .'t 2
r'1 .6'7
LB.98

18.57
20.74
19.33
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23411 - Heating, Ventilation Ard Alr contdltioning
Mechanic (Research Fac j-1i ty)
23430 - Heavy Bquipment Mechanic
23440 - Heavy Equipment OperaEor
23460 - InstrumenL Mechan i c
23465 - Laboratory/ She l ter Mechanic
2341A - Laborer
23510 - Locksmi.th
t1q?n - M,a.hirarv N4;rin-enance MeChaniC
23550 - MachinisL, Maintenance
23580 - Maintenance Trades Helper
tlqqt - MAf-^1nd\/ -F.hniCian I
? rqqz - Mat /^l 

^d\, Tp-hriCtan TI
,11-q1 - Mat r^_^d1/ Tp-trician III
23540 - Mi l lwright
23'/10 - office Appliance Repairer
23'7 60 - Palnter, Maintenance
23'l9 0 - PipefiEEer, Maintenance
23810 - Plumber, Malntenance
23a20 - Pneudraulic SysEems Mechanic
23850 - Rigger
238'7 A - scale Mechani.c
23a90 - SheeL-MeLal Worker, Maintenance
23910 - Small Engine Mechanic
2393L - Telecommuni cat ions Mechanic I
23932 - Tel ecomnuni cat ions Mechanic II
23950 - Telephone Lineman
2396a - Welder, combination, MainLenance
23955 - Well Dr 111er
239'7 0 - Woodcraft Worker
23980 - woodworker

24ooa Personal Needs occupaLions
24570 - Child Care Attendanl
24580 - child Care Cencer clerk
246L0 - Chore Aide
24620 - Fanj-ly Readiness And Support Services
coordinator
24630 - Homernaker

25000 - Plant lrnd system Operations occupatlons
25010 - Boiler Tender
25040 - Sewage Plant Operator
tqn?n - cl Afi^nFrv Erdi.neeI.
251,9 o VenLjlaEion EquipmenL Tender
252].0 - Water Treatment Plant OPerator

27OOA - Protective Service occupaLions
2'7A04 - Alarm Monitor
27007 - Baggage rnsPector
27OOe - correct ions Officer
2]OlO - cour! security officer
2'1030 - Detection Dog Handl-er
2'7 040 - Detention Officer
2'7 07 0 - Firefighter
2"110]. - Guard I
2'71,02 - Guard II
27131 - Police officer I
2'7732 - Poli-ce Officer fI

28000 - Recreation occupations
2804I - carni.val Equipment Operator
2aa42 - Carnival Equipment Repairer
2ao43 - Carnival Equpnent Worker
282IA - Gate Attendant/Gate Tender
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20.50

18.39
24.02
24.25
t8 .'7 9

t2 .93
15.48
22 .01-
18.54

24 .25
25 .4r
2'7 .37
2A .21
2!.L\

18.01
20 .02
19.65
1?.55
19 .44
t4 .'7 4

23.49
25.00
21 .49
15.90
20.02
20.02
12 .'l r

9 .49
13.34

9.44
L4 .20

L9 .49

22 .2'1
22 .26

15 . 4'7

15.83
10.51
15. 87

15.87
:.3.26
10.51
13.68
19.58
21 .'1'1

1-0 .32
l0 .47
8.39

a2 .13
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28310 - Lifeguard
28350 - Park Attendant (Aide)
2851-o - Recreation Aide/Health Facility ALcendant
28515 - RecreaLion Specialist
2A630 - Sports Of f i cial
28690 - sv"i-mming Pool operator

29000 - Stevedoring/Longshoremen occupational Servj.ces
29010 - Blocker And Bracer
29A2A - Hatch Tender
29030 - Li-ne Handler
29041 - Stevedore I
29042 - Seevedore II

3O0OO - Technical Occupations
3oo1o - Air Traffic control speciatist, center (HFo) (see
30011 - Air Traffic Control Specialist, station (HFo) (see
30012 - Air Traffic Control Specialist, Terminal (HFO) (see
30021 - Archeological Technician I
30022 - Archeological Technician 1I
30023 - Archeological Techni.cian III
30030 - CarLographic Technician
3Oo4o - civil Engineering Techniclan
30061 - Drafter/CAD Operator I
30062 - Drafter/cAD operator II
30063 - Drafter/CAD Operator III
30054 - DrafLer/CAD Operator IV
1a,\ql - FrdiiFprind TcChnlCtan I
30082 - Engineerj.ng Technician II
30083 - Engineering Technician III
30084 - Engineering Technician IV
30085 - Engineering Technician V
30086 - Engineering Technician VI
30090 - Envi-ronmental- Technician
30210 - LaboraEory Technician
30240 - Mathematical Techni c i an
30351 - Parafegal/Legal AssisEant I
30362 - Parafegal/Legal Assislant II
30363 - Paralegal/Legal Assistant III
30364 - Paralegal/Legal Assistant IV
30390 - PhoEo-optics Techniclan
30461, - Technical Writer I
30462 - Technical Writer II
30453 - Technical writer III
30491 - Unexploded Ordnance (Uxo) Technician I
30492 - Unexploded Ordnance (Uxo) Technician 1I
30493 - Unexploded Ordnance (UXo) ?echnician IIT
3A494 - Unexploded (uxo) safety Escort
30495 - Unexploded (UxO) Sweep Personnel
30620 - weat.her Observer, Combined Upper Air Or (see
Surface Programs
30621- - Weather Observer, Senior (see

31000 - TransporLat ion/Mob i 1e Equipment operation Occupations
31020 - Bus Aide
31030 - Bus Drlver
31043 - Driver Courier
31260 - Parkj-ng and Lot Attendant
31290 - ShutLle Bus Driver
31310 - Taxi Drlver
313 61 - Truckdrlver, Light
37362 - Truckdriver, Medium
31363 - Truckdriver, Heavy
31354 - Truckdriver, Tractor-Trailer

2)
2)
2)

2)

2)

Page 6 of l0

14 .24
10.13
t ?.10
11.34
74 .87

18.99
t-8.99
ra .99
t'7 .7 2
22.13

35.',l',7

18.41
22 .42
22 .82
22 .04
16 .46
18.41
20 .54

13.90

20 .34

29.L6
35.34
2T .2I
20 .56
22 .14
18.17
22 .',l 9
21 .8'7
33.75
22 .82
22 .43
26 .95
32 .60
22 .',1 4

32 .9'7
22 .',7 4

22 .'7 4

20 .54

22.e2

t3 .42
18.11
15,41

9 .32
15.41-
L0 .42

19 .44
t9.44
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99000 -
99030
99050
99095
9925r
99252
99310
99410
99510
99'110
99',71.1

99130
99810
99824
99830
99831
99832
99840
99847
99842

I .5'7
9.66

24 .2'1
70 .44

24 .27
t-4.06
13.91
15.26
19 . 4',7

13.54

20.53

15.94

14.63

Mlscellaneous occupations
- cashier
- Desk clerk
- Embalmer
- Laboratory Animal Caretaker r
- Laboratory Animal Caretaker II
- Mort f c 1an
- Pest Controller
- Photofinishlng Worker
- D6^!r^l i nd r.-h^rar

- DA^\,^ 1 i nd qnF.i 
^l 

i et

- Refuse col l ector
- safes Clerk
- e^h^^ l a?^odind nlla7.l

- crrrl,arr Drrr\t ahi Ff

- crlr\ral,i n^ Ai.la

- c,''./avi hd 'l'a.hn i 
^i ^n

- vending Machine AtEendant
- Vending Machine Repai rer
- Vending Machine Repairer Helper

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE | $3.81 per hour or S152.40 per week or 9550.40 per month

VACATION I 2 weeks paid vacation after l year of service with a coBtracLor or
successor; 3 weeks afEer I years, and 4 weeks after 15 years. Length of gervice
includes the whole span of contj-nuous servlce wiLh the present contractor or
successor, wtterever employed, and with the predecessor contractors in the
performance of sirnilar work at Lhe same Federal facl1ity. (Reg 29 cFR 4 173)

HoLIDAYS I A mj.nimum of Een paid holidays per year, New Year's Day, Martln Luther
King Jr's Birthday, washington's Birthday, Memorial Day, rndependence Day, Labor
Day, Columbus Day, veLerans' Day, Thanksgiving Day, and Christmas Day' (A

contractor may substituEe for any of the named holidays another day off with pay in
accordance r,r'ith a plan communicaEed Lo che employees involved.) (see 29 cFR 4174)

THB OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b) , this wage determination does

not apply to any employee who individually qualifles as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R. Part 54l Because
most cornputer system AnalysLs and computer Programmers who are compensaced at a raLe
not less fhan $27.63 (or on a sal-ary or fee basis at a rate noL less than $455 per
week) an hour would likely quafify as exenpt cornputer professionals, (29 c F'R 541'
400) wage rates may not be listed on this wage determlnation for all occupations
wj-thin those job famities. In addition, because this wage determination l"nay nol
list a wage rate for some or alf occupations within those job families if the survey
data indi"cates that the prevailing wage rate for Lhe occupation equals or exceeds

S2?.63 per hour conformances may be necessary lor cerLajn nonexempt employees For
example, if an individual employee is nonexempt buL neverLheless performs duties
within the scope of one of the compuler systems AnalysL or Computer Programmer
occupatj.ons for which this wage determination does not specify an scA wage rate,
then the wage rate for thaL empfoyee muac be conformed in accordance with the
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conformance procedures described in the conformance note incfuded on thj's wage
determinatlon.

Additionally, because job titles vary widely and change quickly in i:he computer
industry, job titles are not determinative of the application of the computer
profess.iona.l exemption. Therefore, Lhe exempEjon appljes only to conputer employees
who satisfy the compensaLion requirernents and whose primary duty consistE of:

(lJ The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or sysLem functional
spec i fications;

(2) The design, development, documentation, analysis, creaLion, testing or
modificaLion of compucer systems or programs, including proLoLy?es, based on and
/al.tsa^ daqidn ebc.ifi.afi.nc,

,'rr rha daei^-r .l.1crrmarrar i^n iesirn.r .rcat ion or modificaLi-on of compuler
programs re-Laled to machine operacing systems; or

(4) A combination of Ehe aforementioned duties, che performance of which
requires the same level of skills. (29 c.F.R. 541.400).

2) AIR TRAFFIC CONTROI,LERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at nighc as part of a regular tour of duty, you will earn a night differential
and receive an additional 10? of basic pay for any hours worked between 5pm and 6an.
If you are a full-time employed (40 hours a week) and Sunday is part of your

regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 252 ot your basic rate for each hour of Sunday work which is nol: overlime
(i.e. occasi^onaf work on Sunday outside Lhe normal tour of duty is considered
overLime work )

HAZARDOUS PAY DIFFERENTIAL: An I percent differential is applicable to employees
employed in a position Ehat represencs a high degree of hazard v/hen working with or
in cfose proximity to ordinance, explosives, and incendiary materials This
lncludes work such as screening, blending, dying, mixing, and pressing of sensitave
ordance, expfosives, and pyrotechnic composiclons such as lead azide, black powder
and photoflash powder. A11 dry-house activities involving propellants or explosives.

Demilitarization, modification, renovation, demolition, and maintenance operatlons
on sensitive ordnance, exploslves and incendiary materials. A11 operations
involving regrading and cleaning of artillery ranges.

A 4 percent dlfferential is appllcable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximlty to
ordance, (or employees possibly adjacent to) explosives and i-ncendiary materials
\,rhich involves poEential injury guch as laceration of hands, face, ar arms of Lhe

enployee engaged in the operaLlon, irritation of the skin, minor burns and the
like; minimal damage to imrnediale or adjacent work area or equipment being used.
AIl operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms anmunition. These differentials
are only applicable Eo work thal has been specifical'ly designated by the agency for
ordance, explosives, and incendiary material' differenEial pay.

** UNTFORM ALLOWANCE **

If employees are required bo wear uniforns in the performance of this contract
(either by the terms oI f,he GovernmenE conLract, by the employer, by the sLaLe or
focal law. etc.), the cost of furnishing such uniforms and mainLaining (by
laundel-ing or dry cleaning) such unj.forms is an expense Lhat may not be borne by an

employee where such cost reduces the hourly rate below that required by the wage
deLermination. The Department of Labor witl accept pa)4nent in accordance with the
folfowing standards as compl iance I

The contractor or subcontractor is required to furnish all employees with an
adequace number of uniforms without cogt or to reimburse employees for the actual

http://www.wdol.gov/wdol/scafi les/std/05-2 I 1 5.txt?v:1 3 912812013
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co6t of the unj.forms. In addition, where uniform cleaning and malntenance ls made
,l^F rFcnlrnsihr t:rv of ihe amnl^vaF al ..nr ra.fors and subcontracf,ors subject co
this wage deterninabion shall (in the absence of a bona fide collective bargarnlng
agreement providing for a different amount, or the furnlshing of contrary
affirmaf,ive proof as to the actual cost), reimburse a-L-l employees for such cleaning
and maintenance at a rale of 53.35 per week (or S.57 cents per day). However, in
those instances where the unlforms furnished are nade of "wash and wear"
materials, may be roueinely washed and dried itith other personal galments, and do
not require any special Lreatment such as dry cleaning, dai.ly washing, or commerciaf
launderinq in order to meeE the cleanliness or appearance standards aet by Lhe lerms
of the Government conEract, by the contracEor, by law, or by the nature of the rtork,
Lhere is no requlrement that employees be reimbursed for uniform maint.enance costs.

Tha drrriFe .f Fmnl.jvrFs rrnder inh fiflas l icfFd are f,hose described j.n the
"service conlract Acc Directory of occupaLions", Fifth Edition, April 2006,
unless oEherwise indicated. Copies of Ehe Directory are avaifable on the Jnternet. A

Iinks to the DirecEory may be found on the l'lHD home page at htLp: / /www.dol
gov/esa/whd/ or through the wage Determinations On-Line (wDoL) web siLe at
hbtp : / /wdo1 . gov,/ .

REQUEST FOR AUTHORIZATION OF ADDITIONAT, CLASSIFICATION AND WAGE RATE (StANdATd FOTM

1444 (SF 1444 ) i

Conformance Process:

The contracbing officer shall require that any cl-ass of service employee which is
not llsted herein and which is to be employed under Lhe contract (i.e., the work to
be performed is not performed by any classification listed in lhe wage

delermination) , be classified by the contractor so as Eo provide a reasonable
relationship (i.e., appropriate level of ski1l comparison) between such unlisted
classiflcations and the classifications fisted in the wage dete rrninat. ion . such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. such conforming process shall be initiated by
rr,a .^nrrar--n. nrinr ro rha ^ar€nrmen.p nf .nnl .act work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefj-ts shal-f
be retroactive to the commencement date of the concract. {See Section a.6 (C) (vi))
When mulUipfe wage determinations are included ln a contract, a separate SF 1444

should be prepared for each r^'age determination to which a class(es) is to be

conforned.

The process for preparing a conformance requesL is as f o11or,/s I

the need for a conformed1) when preparing the bid, the conLractor identifies
occupation(s) and computes a proposed rate(s).

2) After contract award, che contractor prepares a written report l"isting ln order
proposed classificaEion titfe(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage

rate(s), j.ncludlng informaLion regarding the agreement or disagreement of the
authorized represenLative of the enployees involved, or l^there there is no authorized
representative, Lhe employees themselves, This report should be submicted to the
concracting officer no laler than 30 days afrer such unliated class(es) of employees
performs any contract work.

3) The conLracEing officer reviews Lhe proposed action and promptly submits a report
of t.he action, together wirh the agency's recommendations and percinent
information including Che position of the contractor and the employees, to the Wage

and Hour Division, Employment standards AdministraEion, U.s. Department of Labor,
for revievr. (See secbion 4.6(b) (2) of Regulations 29 CFR Part 4).

4) within 30 days of receipL, the wage and Hour Division approves, nodifies, or
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disapproves the action via transmittal to the agency conEracting officer, or
notifies the contracting off j.cer that addj-t.iona1 time !.ri11 be required to process
Ehe request.

5) The contracting officer transmits the wage and Hour decision to the conlractor,

.1 .r'h6 
^^hry-^r^/ inF^rme rha 

^f 
fp.fp.l amnl.\/p6'c

Information required by the Regutations must be submitted on sF 1444 or bond paper'

When preparing a confornance request, the "service Contract Act Directory of
occupaLions" (the Directory) should be used to compare job definitions Lo lnsure
that duties requested are not performed by a classiflcation already lisEed in the
wage determinatj.on, Remember, it is not Lhe job Licle, but the required tasks that
determine whether a class is included i.n an esLablished wage determinatlon
conformances may nou be used to artificj-al1y splj't, combine, or subdivide
classiflcaLions listed ln the wage determination.
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